
When Growth Outpaces Your Tech  

The Smarter Way  
to Manage HR Across  
the Continuum of Care 

As your organization grows, so does the complexity of your HR 
technology stack. Senior living and post-acute providers often 
operate with a patchwork of manual processes, freemium tools, 
outdated software, and disjointed systems, none of which scale  
well across locations or job roles. 

•	 Paper-based workflows slow down hiring and onboarding 

•	 Point solutions create data silos and inefficiencies 

•	 IT and HR teams are overwhelmed managing multiple vendors 

THE RESULT? 
Burnout, compliance risks, and poor candidate and employee 
experiences. 

FRAGMENTED HR SYSTEMS

Over 55% of senior living organizations 
report using a combination of 

manual processes and disparate 
sofware solutions for HR tasks, 

leading to inefficiencies and increase 
administrative burdens. 

LifeLoop 2024 Report: The state of 
senior living and technilogy

The Solution: Streamline your 
HR operations with symplr Talent 
Management
symplr makes it easy to consolidate disparate HR 
systems into one powerful platform. Purpose-built for 
healthcare and designed to support the full continuum 
of care, from home health and assisted living to skilled 
nursing and hospice. 

WITH SYMPLR, YOU CAN: 

Replace manual processes with automated,  
digital workflows 

Eliminate redundant point solutions 

Manage talent acquisition, onboarding, learning, 
performance, and retention all in one place 

Gain insights across your workforce to support 
smarter staffing decisions 

Why It Matters for Senior Living  
& Post-Acute Care
SCALABILITY:  
Whether you’re operating one facility or a growing 
network, symplr grows with you 

COMPLIANCE:  
Ensure consistent documentation, licensure tracking, 
and audit readiness 

CONTINUITY:  
Support caregivers and staff with tools that meet them 
where they are 

EFFICIENCY:  
Reduce time spent toggling between systems and 
chasing paperwork 

M&A READY:  
Expanding through acquisition? When one facility already 
uses symplr, onboarding new locations is fast, seamless, 
and consistent across your organization 
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What You Can Replace

symplr Talent Management
Built for healthcare. Designed for your workforce. Trusted across the continuum of care.

READY TO CONSOLIDATE AND SIMPLIFY? 

Let symplr help you build a smarter, more scalable HR strategy for your post-acute 
and senior care organization.

Visit symplr.com/talent-management to learn 

more or contact us for a personalized demo. 

DISCONNECTED TOOLS REPLACE WITH

Google Form & Spreadsheet Centralized recruiting & onboarding tools

Manual training logs         Healthcare-specific LMS with CE tracking 

Standalone performance reviews         Integrated performance management platform 

License check spreadsheets         Real-time credential tracking 

symplr Talent 
Management
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https://www.symplr.com/solutions/talent-management

